DECLARATION FORM

Please complete all parts of this form in full:

| FORENAME(S): OUKTUNT I RoBery

| SURNAME: ADCN AN Y

POST TITLE HCA ;
| POST REF NO..

Guidance for applicants

The position you have applied for is exem'pt from the Rehabilitation of Offenders Act 1974 (as
amegded in England and Wales).

When Cheshire & Wirral Partnership NHS Foundation Trust (CWP) is assessing your character
and suitability for any such appointment, it is legally permitted to ask for and consider any
information relating to unspent (current) and spent (old) criminal convictions, police cautions, final
warnings or reprimands which are not protected (or filtered out) by the Rehabilitation of Offenders
Act 1974 (Exceptions) Order 1975 (Amendment) (England and Wales) Order 2013. )

You are not legally obliged to declare any convictions or cautions which are protected under the
Exceptions Order. Employers must not ask for, or consider any such information as part of their
recruitment process. Before completing this form it will be important for you to read the useful
guidance section on page two which provides additional advice about the type of criminal history

information you must declare. ’

Where relevant to the role, the organisation may also ask.you to provide any information about any
investigations and/or formal action taken against you by a regulatory or licencing body which may
have had an impact on your professional registration and/or fitness to practise in your chosen

profggsion.

Any information you declare when completing this form will be verified by undertaking a follow-up
check with the relevant body. It will also include carrying out a standard or enhanced disclosure
through the Disclosure and Barring Services (known as a DBS check).

Enhanced disclosures may also include other non-conviction information which may be held on
central police databases, where this is regarded as relevant to the position you are applying for. If
the position has, in addition, been identified as a ‘regulated activity’ under the Safeguarding
Vulnerable Groups Act 2006 (as amended by the Protection of Freedom’s Act 2012), the 'enhanced
disclosure will also include any information that may be held about you on the children’s and/or

adults barred list(s).

€

Our fair recruitment promise

CWP aims to promote equality of opportuhity and is committed to treating all applicants for
positions fairly and on merit regardless of ethnicity, disability, age, gender or gender re-
assid?wment, religion or belief, sexual orientation, pregnancy or maternity, marriage or civil

partnership.

The organisation does not discriminate unfairly against applicants on the basis of criminal
conviction or other such information declared. If we believe that the information you have declared
is relevant to the position you are applying for, we will discuss this with You prior to making our final
recruitment decision. If information is not raised with you, this is because we do not believe that
this should be taken into account. In any event, you remain free to discuss the matter with the
recruiting manager or human resources department should you wish to do so. .
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